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1. Purpose, This directive delegates approval authority from
the Director to specific positions within the Office of
Surface Mining Reclamation and Enforcement (OSMRE) and
preacribes the procedures for redelegations of authority
and acting delegations,

24 mfinitimﬂ. NGI'I‘E-

3, Boligd?mcadures .

a, Concept. Whenever appropriate, officials should
delegate authority to lower levels of management,

(1} Exercise of Authority. An officiai who is
delega or redeiedated authority to make a
decision must exercise that authorlity in
conformicy with established statutory, procedural
ot requiatory requirements., These requirements
are found in provisions of statutes, Executive
Orders, OSMRE Directives, the Departmentai
Manual, and requiations issued by other agencies,
for exampie, the Office of Personnel Management
and GSA. Additional requirements are found in
reievant peliicies, standards, programs,
organization and budgetary limitations, and
administrative instructions prescribed by
officlals of the Office of the Secrecary. Priocr
to exercising the delegated authorities, alil
OSMRE officials shouid become familiar with aii
applicable requirements.

{2) Effect of Delegaticn, An officia) who

or r egates authority does not fake
from himself or herself the power to exercise
that authority, nor does delegation or
redelegation reileve him or her of the
responsibility for action taken pursuant to the
dejegation, All delegations in the fleld shali
be through the Assistant Directers,
Eastern/Western Field Operations who have the
authority to redelegate or withhold alil
delegations within their jurisdiction, &n
official may retain authorities at a higher level
than specified in this directive, if he or she so




b.

chooges. Retentions of suthority shall be in
writing, the seme as redelagations, A copy of
each such vetention affecting payroll shall be
mant to the consalidated Payroll Office, Post
Office Box 25065, Denver, Colormdo 80225, A
cepy of any retention affecting travel, other
financial or procurement matters should be sent
to the DMvision of Financial Menagement, Posat
Office Box 25065, Denver, Colorsde B80225.

(3) Ganeral Provisions on Redelsgation, Any official
to who suthority To Jelegated may rodelegate
that authority in writing (citing the mpecifiec
section of this directive) to the next lower
lavel of mansgemant unless redalegation of
authority I specifically prohibited or limited,
Redelegation of authority must be documented faor
later consideraticn as a part of OSMRE's '
Ditectives Syatem, Thus & copy of each
redelegation muat be sent to the Assistant
Director, Budget and Administration. A copy of
each such redalegation affecting payroll shall be
sent to the consolidated Payrell Office, Post
Office Box 25065, Denver, Coloredo 80225, &
copy of mach such redelegation affecting travel,
other financlal or procurement matters should be
sent to the Division of FPinancial Management,
Post Office Box 25065, Denver, Colorade 80225,

(4) Delegation to an "Acting” Position, Whan an
individual listed in one of the positlens
contained in paragraph 3.c.(1l) of this directive
is to be abeent from his/her position for leave,
travel, conferences, ete,, one of the penlor
subordinates should be designated a5 "Acting”
doring the ahsence. In lieu of designating an
"Acting™ for pach instance of absence, a wmanager
may degignate an automaetie Line of Buccessaion,
451 documents signed by the individual designated
must contain the word "Acting™ in frowmt of the
pogition title in which the individual is
acting, When desipgnated as "Acting™ an
indiyidual will have the same authority as the
incumbent official who makes the delegation
unless resteicted in writing at the time of the
delegarion.

Responeibilites.

{1) The Mrector exercises, except am provided below,
the Authority of the Sacretary of the Interfor
with respect to the Surface Mining Control and
Reclanation Aet of 1977 (Public Law 95-87) and
amendments to the Act, By definition he may



C.

exercise all authorities contained in this
directive, He is authorized to aexarcise the
authority of the Secrerary of the Interlar to
issue proposed and final regulations contained in
Chapter 7, Title 30, Code of Federal Regulations
and to issue public notices rtelated to
administration of Public Law 95-37. The
anthority granted doem not Iinclude:

{8y Anthority which the Secretary may not
redelagate, as sat forth in 200 DM 1.

(b) Approval or dimapproval of an initial State
regulatory program. This doea not inelude
amendments, modificationa, or susapensions In
whole or in part of approved State
regulatory programs.

{¢) Designation of lands as unsuitable for
mining operations for non-coal minerals. and
withirawal of lands from nmineral aentry
(Section 601, Public Law 26=87),

fd)y Approval and iesuence of security clearance
for certaln designated officals a3 reserved
by the nffice of the Seeratary,

{2) The twa Deputy Directors have the Director's
autharities for theair respective directorates:
Administration and Finance (DN{A)} and Operstions
and Technicel Services (DN(Q)), except thage
authotities listed in (a) ehrough (¢} below. 1In
those instances where both Deputy Directors have
delegated nutharitt the aymbal (PD) is used.

{a) The authority to select or remove
individualas in key positions who report
directly to the Director.

(kY The authority to interpret Apency-wide
policy for the office within which the
TNeputy Nirector will operate.

{cy Authority to Iinitiate SMCRA Section 733
acztions,

{d) Authority to promulgate agency=-wide

regulations,
Procedures., The fndividuala with the titlesa Ifated
under (1) below are respomsible for the functioms

listed Iin (2) through (24) balow. Each title i=
preceded by a letter (or letters} that represents the



official's organization. The first sentence of each
function lists lettar{a) in paranthases thar dasignate
the pfficiale wich the authority for sxecuting that
function, as has been delegatad by the Pirector and
Deputy Directers, Por exsmple, use of a govermment
ovned or lizensed vehicle batween place of employment
and an employees domicile and overnight storage of
auch a vehicle at an smployees domicile when
performing official travel by GOV to a Iocation closer
to the employees domicile, or when performing field
work at a Iocation closer to an employeea domicile for
a pearicd not o exceed one week. (A, FFM, TRA, E, TT,
DF, W, DAD, and FOD},

{1y Ticle and Organizational Designations,

Immediate Office of the Direector,

n = Nirector

P = Deputy Directors

DPA — Public Affairs Staff

DCL - Congreesional Liaison Staff

DEC -~ Equal Opportunity Staff

NEA - External aAffeirs Staff

DRD - Regulatory Development and Issues
Managemant Staff

DPE - Program Evaluation Sraff

Neputy Directorate for Adminiatraticn and Finance.

DD(A) - Deputy Nirector, Adminlstration and
Finance

Asmistant Directorate for Information Systems

Hangﬁament.

I = Aggistant Mrector, Information Syatems
Management

Apsigtant Direcrovate for Buﬂ;gt and
Adminietration,

A = Asaistant Director, Budget and
Administration

APB — Chief, Diviaeion of Budget Planning and
Managament Analysis

APS — Chief, Division of Personnel

AMS = chlaef, Division of Management Services



Asasistant Direcrorate for Finance and Ascounting.

F - Assistant Director, Finance and Accounting
FPPM = Chief, Division of Filnancial Management
FDM = Chief, Divigion of Deht Manapement

FAS - Asseesment Conference Officer

FCH = Chief, Division of Compliance Management
PRA - Regional Audit Manager

FSA - Supervisory Auditoras

Deputy Directorate for Cperations and Technical
Servieces,

DR(0} = Deputy Director, Operations and Technicel
Services
OTT - Technical Yraiaing Staff

Asgistant Directorate for Program Policy,

Assistant Director, Program Policy

P -

PSP -~ Chief, Diviaion of State Program Asslatance

PRI - Chief, Diviaion of Regulation and Inepection

PAM = Chiaf, Diviaiom of Abandoned Mine Tand
Beclamation

PRT = Chief, Plvigion of Reclamation Teechnolopy

PPE = Chief, Division of Parmit and Environmental

Analysie,

Assistant Directorate — Fastern Fleld Dpetations.

Awgistant Director, Eastern Field Operatiosns

Deputy Assistant Ditector, Program and
Technical Support

DF Deputy Assigtant Director, Progrem

Opetations

E
nT

ASC = Chief, Administrative Service Center

TAD = Area Office Manager (Wilkes-Barre}

FON = Fleld 0ffice Director (e.g., FOD (lex,) =
FOD Lexington)

FAC = Area Office Manager f{e.g., FOA (Lon,) = AQM

Londor, KY.)

Asmistant Directarate — Weatern Field Operations.

¥ = Agsistant Director, Western Field Operations

DAD ~ Deputy Assistent Director, Western Field
Operations

ASC - Chief, Administrative Service Center

FOD — Fileld Office Director {(a.g., FOD (Cas.})

FOD Casper.



Director’'s Staff Offices, and SLS).

{5) Certificatlon of signaturea, 1f not
originala, oo any docusente submitted
for filing and publication with the
Federal Register (IRD).

(8) Emergencies (Other Than AML),

(a) Reciprocal agreements with emergency

servicas officas for the rendering of
smergency assiatance (A, FPM, FRA, FSA, E,
W, and POD}.

{b) Authority to comply with writtea directives

fagued by the Regienal Directors of the
Federal Fmergency Management Agency {Ai, FFM,
FRA, TSA, ¥, W, and FOI),

{e) In a Clvil Defense Emergency and during thé

inabilicy of a superior in the
chalp~ocf=command to axercise autharity, the
head of a field installation may exerciee
the authority of the Pirecter with rempect
to the field inetallation involved (FFM,
FRA, PSA, TAO, FAO, and TFOD),

{9) Equsl Employment Oppertunity,

(a)

(®)

Authoricy to informally resolve allegations
of diseriminatlion in the pre-complaint
counagling stage {S5LS). (Requirea review of
DEO or B/W TED Officer and, when
appropriece, review of agreement language by
APS or ASC to ensure terms cemply with
personnel regulations). This authority
cannat be redelegated,

Authority to eettle a formal complaint of
discrimination (DD{A)). (Requires review of
DEC and, when appropriate, rveview of
settlemant language by APS LO ensure terms
conply with parveonnel regulatlons), This
authority cannot be redelagated.

{10) Financial Management.

(a)

Certification of long distance telephone
calle (all officials listed),



(P)

{e)

(2)

Determine locations and approve requests for
Imprest Fund increases or Jdecreases (F and
FFM).

Submit requests to Treasury for designating
or revoking Cashier'a authority {F and M),

Time and Attendance report:

{1)

(2)

(2)

(e)

(£)

(g)

Approve and certify Time amd Attendance
Reporta for asubordinates (all offieclals
limted}. Each person authorized to
gign Time and Attendance Reports muEet
have a signature card on £ile with the
Payroll 0ffice,

Auehority to designate timakeepara to
maintain smplovess' recerd of time in
pay and non-pay status (all officials
liated). Demignation of timekeepers
will be by means of signature card
approved by ehe supervisor of the unit
and filed with che Payroll Office.

Autherize employass to cartify and
approve their own Time and Attendance
Report (TD, F, FRA, B, W, and ¥OD).
This puthorization may be granted to

.‘the agenior official in a particular

geographic location. The authority may
aleo be granted ro employeas who are on
extended temporary duty away from their
pernanent duty statlen, of aoy employee
lepeated in a single swploveas office,
Authorizations muat be documented in a
memorandum to the consolidated Payrnll
Dffice, (Denver).

Collection of erronesus payments mada
to emplovees (F and FFM).

Waivar of claims up to $500 for

arroneous payment of pay, travel,
transportation, and relocaticn expenges
{F and ¥IPM).

Degignation of certifying officers (F
and FFM).
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(h)

(1)

(9

(k)

(1)

{n}

pesignarion of collection officers (F
and FFH). '

Suspension or tarmipation of collection
activity other than reclamation fees
and civil penalties (F and FFPM).

Suspeneion or termination of coellection
activity for reelamation fees and eivil
penaleies:

(1) TFor reclamation fees (F and FINM).

{2) For civil penaltiea not exceeding
$20,000 (P and FDM).

{3) Authority to offeet ascrow
amounts, rafunde, and ceatract
paynentsa againar Title IV aod
Title V claims {(F and FAM)

{4y For residual accounts receivable
after collection agency action
(FOM and FFM).

Muthority to adminstiratlvely approve
rafunds of civil penalcy assessmanta
and to approve payment of intereat on
refunded amounte (F and PIM).

Authority to certify payment of refunde
(F?H}-

Authority to adninstratively approve
refunds of reclamation fees {F and
MY, Authority to certify payment of
rafunds (FFM).

Authority to approve use of commercial
formz and procedurss in lieu of
Govermment Bill of Lading forme {AMS).

(11) Freedom of -Information amd Privacy Act,

(a) TFreedom of Information (See OSMRE Directive
INF-3):

(1)

Approval of waivers of feas for
documents being relsased by:

{8} Headqeartera {DHD),
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(b} Tield (FPM, B, DT, DF, W, DAD, and
FOD).

{2) Approval of raleases of requested
documents and interim resaponses:

{a} Headquartaers (DRP}.

(%Y Field (¥™, E, DT, DF, W, DAD, and
F0DY. TRequires coordination with
{DRD).

{3) Aothority to dany relpase of
information requeated in whale or in
part DD(A).

Note: Asgumee prior eoordinatien

with DR amnd Office of
Soliclitor,

(b}
{1) Dapignation of records ayatems subject
to Privacy Act provislons (DD(A)) (See
OSMRE Directives ADS=1).

{12} Hours of Duty.

(ay Specifying official hours of duty (DD(A)),
FFM, FRA, E, W, and FOD). Field Ccfficlals
must notify both B or W and Assistant
Director, Budget and Administration, prier
to any change Iin established houra,
Kon—atandard {for Washingtoeo, D.C, = other
than 7:45 a.m, — 4:15% p.m,) duty hours fer
individual full-time employees (All
pffi{ciale 1dated in 3.c.(1)). Hote:
Requires union conpultation £ar Washington,
0.0, emplovees (AP3).

(b} Regularly scheduled ovartime not to excead 2
wonthe (DD, I, A, ¥, FFM, P, E, W, and
FODY., Officiale approving overtime meet
submit an Overtlme Authorization Form with
the applicable Time and Attendance Report.
Note: Overtime payments are aubjest to
policy and procedures establighed in CSMRE
DMrective PER-2.

15~



(e}

Decasional or irrvegular overtime (all
officialae listed under 3,e,(1)). 0Officials
approving overtine must submit an Cvertine
Authorization Form with the applicable Time
and Attendance Report.

(13) Labor Relations,

(a)

(b)

{c)

(2}

Authority to recommend the
approval/disapproval of basgic
labor-management agreements anxi amendnents
to basic agreements (DD(A), A, amd APS).
Thepe recommendations are gudbject to the
review amd final dacision-making authorities
of the Nirector, CSMRE, apd the Dlreector,
Pergommel, DOL.

Authority to recommend whather negotlated
grievances, unfair labor practice charges,
ot representation disputes should proceed to
hearings (DD, I, A, AP3, P, P, B, and W}.
Thase recosmendations are subject to the

. review and fiosl decision-making authorities

of the Nirector, OSMRE, and the Directar of
Parsonnel, DOI. '

Authority to administer the provisions of
basic labor-management agreemanta and
amendments to basic agreemanta {all
Headquartera Officials Idsted in 3.c.{1)).
This suthority includes, but is not limited
ts, responeibility for making decislons
concerning represented employees, in
aocardance with applicable contract
provisiona, in such areas as: leawve
administration; disciplinary and sdverse
actiona; informal and formal grievances;
withholding/eranting of within-grade
inersases; merit promotlons, performance
appraisals; etc, This authority is
exateised with the technical comcurrence of
the Chief, Division of Pereomnel ot a
dagignated repressntative,

Authority te administer the provisions of 5
WS¢ Chapter 71, as they relate to or lmpact
upon tepresented 0SMBEE employaes (all
Headquartars Officlalg limted in 3.e2,.{1}).
This authority includea, but {8 not Iimited
to, responsibility for: afferding exclusive
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enployee representatives {i.e., unions)
opportunities to negotiate on changes In
vonditions of employmant of rapresented
eoplovess; affording exclusive
repregentatives opportunities to attend
formal Aiscuasions and Welngarten mestings,
and affording applicable labor organizscions
Hational Consultation Righte. Thisx
authority is exercised with the concurrence
of the Chief, Divieion of Personnel or
deagipnated representatives,

{£14) Leave,

(a) Approval of leave and sxcused absences of
fndividual emplovees:

{1y Advance annual leave up to the curvent
.lpave year accrual, advance sick leave,
and leave-without-pay not In exceas of
30 days {all officiale llatad),
Leave=without=-pay in excess of 30 days
(DD, X1, A, ¥, P, E, and W). The
enploves's supervisor must coordinate
the requast for over 30 days LWOP with
Ghief, Division of Personnal or ASC amd
documant it an a SF=71 which i
transmitted to the consolidated Payroll
Dffice {Danver}, Individuals
vaspongible for this function may neot
tadelegate thim authority.

(2) Excused ahsences of employemes due to
adverass weather conditonm {DN{A), FFH,
FRA, T, TAC, FAO, W, and FOD}. In
situatlaons where different OSMRE
components are In the sasme sity,
diemizeal is delegated to the senior
OSMRE managenent official as dealgnared
by the Director. Individuals
regponaible for thie funeticn may not
redelegate this authovity.

{3} Excused absence fotr authorized purposes
other than inclement waather for groups
of ewmployees, ea.g,, physical plant
ptroblema such as no heat, or bomb
threats {A, FPM, FRA, FSA, E, TAD, FAO,
W, and FOD), In mituatlons where
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{#)

{3)

different OSMRE ccomponents are in the
gama building, dismisaal is dalegated
to the senior OSMRE mansgement official
as deaignated by the Mriector.
Individuals responsibla for thie
funetion may aot redelegate this
authority,

Excused abaence for individual
employess, other than inclement
weather, hased on the individual
situation being velatad to the eriteria
get forth in the OSMRE and Departmental
directives (all offlcials listad). The
OSMRE directive on absence and leave
(NSYBE Directive PER-12% sats forth
examples of acesptable situatcions for
grantiog sxcused absencesa,

Authority to approve routine leave (all
offieials listed), Reastoration of
forfelted annuel leave {leave Iin excess
of 240 houras) becauwe of 1llnasse,
injury, administrative arror, or
unusual workload conditionm (D).

(15) Mapuscripta.

{a)

{b)

Authority to approve manuscripts which
are of a management, pollicy,
aciantific, tezhnical, or angingering
¢haracter {DI' with review of DPA).

suthority te approve, prior to' sction,
all publications and audisviaual
materials intended for dissemination to
tha gemaral publie that are developad
or funded — even partially -- with
OSMRE fands (DPA). Approval doss not

" axtend to publications, such as

gnvirommental Impact Statesants, charta
and mape, State produced nmaterial, and
adminiscrative materizls produced
salely for internal use. It does
include, however, authority over
tnternal newslettars gnd annual
reports, PExceptions to audiovieual
materials include: training £ilnma,
elide shows and widao tapa recordings
ptoduced solely for in-houas use,



{15} Oaths,

Authority to administer oaths and to redelegate
this autherity to designated employaes (8-5 and
aboave (all officials limted),

{17} Personnel Actions,

(a)

(b)

(e}

{d)

Apptove requeste for personnel actions
{8p=52) for all svbordinate posicions
through GS/GM~15 (DD, I, 4, ¥, P, E, W, ASC,
and POD}. In addition to approval,
gleaarance for fundes and personnel ceiling
availadiliey are required prior to acticn.
Prior to approval, the approving officlal is
responeible for insuring that adequate funds
are available £in his/her operating budget to
accommodata the resulte of the raguested
acetion. The pfficlal is alsno responaibkle
for compliance with any personnel ceiling
vhich has beeu established for his/her
organization, The Division of Personnel
{APS) or ASC also is responsible for
checking celiling avalilability for all
positions, "Thie authority does not extend
to parsonnel actions that may effect
otgaalzational structure prior teo clearance
af such 2 chansge by the Director.

Effect appeintments, changes, suapenslons,
gepatations, and demotions for all wage and
¢lassified positions {SF-3D} (DD{A), A and
APS)., Effect personmel actisns through
5—12 (FOD}, through GM/GS-15 (ASC).
{5ubject to DOI clearance requirements for
G3/M=15 and ether positions which require
it). This authorlicy may be redelegated to
appropriate gmplovees in the Divialen of
Personnel or the Adminiserative Servica
Centers.

Claapify Positions — 5ES pomitions
{proposad classification subject to DOT
concurrence) {(DD{A), A, and AP5); all wage
positiona and classified positlons through
65/tM~15 (DDCA), A, APS, and ASC}. Thias
authority may be redelagated to appropriate
employees in the Divieion of Personnal and
Administrative Service Canters.

Identification of those SM-13, 1&, and 15
employees who are supervisora or management

=-1%9-



officiale as defined in the Civil Service
Reform Act (D‘D. DP.&, DCL. mﬂ, m,mj D?E!
I, &4, ¥, OIT, P, E, W, FOD, and SL3). The
Division of Pérsonmel will nonitor the
positions o identified for

appropriateness, This authority may not be
redalegated,

(18} Performance Ratings, Disciplinary Actions and
Grievances,

{a) Authority to raview and approve esummary
performance ratings (SLS). Individuale
responaible for this function may not
redelagate this authority,

(b) Authority to raview and imsus final written
decisisna on employee performance appraipal
complainta {TLS). (Cowplainte of bargaining
unit employeas ars pursusd through the
nagotiated grievanee procedurea).

{e) Decisions to remove probatiocnary or
temporary emnployees {all officialm listed),
This authority wmay not bde redalegated.?

{d) Dacisiouns to remove, sugpend in exceas of 14
days, reduce in grade or pay, or furlough
for 30 days of less, or regquive anforeed
ammual or aick leave for all permenent
employees to GS/cM-15 (hb, BPA, DCL, DEOC,
DEA, TRD, DPE, I, A, F, ¥RA, OTT, P, E, W,
ASC, POB, and SLE8), This authority may pot
be Tedalegated.*

{e) Decisions to suepeml employees for 14 days
or less for all positions to G5/GM=15 (all
officials listed).*

#The delegationa in items (c), (d), and (e) do not limie the authoriry
of any supervisor to admonlsh, fesus Iettera of warning or reprimand,
0T propose more severe action. Supervipors must coneule the
servicing Personnel Office prior to taking any disciplinary action
except verbal admonishmentas. Suparvisors muat be fully aware of and
comply with applicable labor relations procedures in taking any
disciplinary action involving reprepented smployees (see OSMRE
DMrective PER 23%, To ensore compliance with procedural
requirements, proposal and decision notices to employess must be
surnamad by the Chief, Division of Persconel ar Chief, Adminiatrative
Sarvice Center, '



{f) Authority to decide formel employee

(8)

grievances (DD, I, A, F, FPM, P, E, DT, DF,
W, DAD, ASC, and FOD)., To ensure compliance
with procadural requirements written
decision on formal griavances to employees
must be surnamed by the Chiaf, Division of
Personnel,

Authority to withhold a Within Grade
Inctease (DD, DPA, DCL, DEO, DEA, DRD, DIE,
1, A, P, FRA, OTT, P, E, DT, DF, ¥, DAD,
ASC, and FODY. This authotrity may be
redelegated to division chiefs. To ensure
cempliance with procedural requirements,
Noticen of Wegative Determlnation muet be
gurnemed by the Chief, Administrative
Service Center or Chief, Divisisn of
Pergonnel,

{19) Placement of Advertisements.

{a}

(b)

Authority to place newspaper advertigement
regarding notice of public hearings and
notice of comments {AMS5, E, W, and FOD}.
Authority eo place newapaper “"Roticem of
Findings of no Significant Impact” {FONSI)
(¢, PPE, B, W, and FOI (Rnoxville}).

Anthority for advertisement for nntice of
recrultment for positlions (APS). FPor
gshortage caetegory pedaitions up to G5~12
{FOD}, up to GM/GS5=15 (ASC).

{20% Procurement.

(a)

(b}

Authority to award both negotiated and
formally advertised contracta, aml make
small purchases, {only Headquarters
Procurement parsonnel (AMS5), Administrative
Service Center, (ASC), or Field emplovees
spacifically appointed by name), Individual
warrants will apecify authority and
limitations, Responaibility for
implementing OSMBE warrant system {A).

Authority to imsue SP-44, Field Purchase
Order, for emergency purzhages not to axcead
$2,500 (any emplovee authorized by AMS, or
ASCY,

=21



(¢) Authority to implement the Federal Grant and .
Cooperative Agreement act of 1977 to '
determine the extent of Faderal involvement
ralative to funded action and the subsequent
Justification for the iesuance of a
procurament ar asmistance Instrument
{DR{AY). (Thia delegation applieg only
whare SMCRA doms not specify the form of
Federal financlal asaiztance, e.g., State
pavrticipstion in an OSMBRE funded research
project).

(21) Sacurlty.

{a% Approval of security c¢laarances othar than
those personnel reporting direet to the
Director or where reserved by the O0Ffice of
the Sectatary {DD{A), A, and APS)., The
Pirector reserves the suthority to approve
clearance for all personnel teporting to the
Mrectar's 0ffice,

(22) Surface Mining Contral amd Reslamation Act
jo Eatiuna;

(a)} Authority to designate suthorized
repregentatives of the Secratary and lasue
credentials per Section 517 of Public Law
95=-87 (Db(O}, E, W, and FOD, or 30 CFR
870.16 {b) and {c} (DD{A)), F, and FRA).

{b} Authority ro determiae, in accordance with
30 CFR 722.16 or 843,13, whether a pattern
of violations of any requivemsnt of the Act,
the regulations, or 2 psrmit condition
imposed under the Act or regulations axists
or has exleted (PDMOY, B, W, and FOD),

{cy Authority to detetmine, in accordance with
A0 QPR 722,16 or 843,13, whethsr such
viclations were cauged by the wmwarranted
failure of the permittee to coaply with any
requirement of the Act or any permic |
conditions or wera willfully caused by the
permittae (MD(0), E, W, and FOD).

{4} Purpunaat to a determination that a pattern
of violatlons ezists or existed and that
guch viclations were caused willfully or by
tha unwarranted faillure of the permittee,
authority purauant to 30 OFR 722,16 or
843.13 to issua an order to show cause why

-



(e)

(L)

(z)

(h}

(1)

(3}

OSMRE, should not suspend or revoke the
perolt {DD{OY).

Authority to approve extensions of abatement
dates bayond 9C days, pursuant to 30 CFR
722.12 or 843,12 (publishead B/17/81, 46 FR
41702, effactive 9/16/81) (DN(0), E, W, and
FoDY,

Authority to sign receipts for civil penalty
and AML reclamation fee paymenta (collectiom
officere ag dasignated by FFM and
reconmended for desigaation by E and W).

Findinga of fact and declarations of
emergency purscant to Sectom 410 of the
Surface Mining Control and Reclamation Act
{f, W after varificatiocn of fund
availability); authorized expenditure of
funds for emergency projectas (B and W).
Kote: (E and W) coordination with APE ie

required prior to declaration if such

daclaration will deplete the B or W
operating budget allocation for emergency
projects,

Approval of Eavirommental Aeacmsments,
Fiadings of No Sigaificant Impact, related
Taderal Reglster notices prepared in the -

Tlald, and Environmental Asseosuents

prepared by the States (DO}, P, B, and
W). Nota: FOD'a may also approve State
preapared Enviromentsal Assesamenta in
coordination with E or W,

suthority to determine the appropriateneas
of the State'a response ko a ten-~day notice
according to Section %21 (a){1}) of SMCRA
{FRA, E, ¥, and FOD}, This authotrliy may be
redelegated to Area Office Managers., After
the determinatiosn iz made, FOD may delegate
authority to sign letters of appropristancees
and /or inappropriataneas.

Authority to issuve, nodify, terminate,
and for vacate Notices of Violation
{authorized rvepressntatives designated in
acsordance with Section 517 of SMCRA and
{223(a) above),

-23-



(k)

(1)

{m)

{n}

(o)

Authority to issue noticea of proposed
aggessments and notices of final aseessmants
(eivil penalties) (¥DM, E, W; may redelegate
i1f required).

Authority to approve axperimental practices
and approval of variances (P),

Authority to approve, approve with
conditione, or disapprove permit
applicatfong for surface ecoal mining and
teclamation operations where OSMEE ig the
tegulatory anthority and issue such permits
{(DD(0), E, and W),

Determination that there are no significent
tecreational, timber, sconomic, or other
values which way be incompatible with
surface coal wmining and reclamation
operations on any Padaral lande within the
boundaries of any National foreat under
Saction 522({e} of Publiz Law 9587 (E and W},

.Apptﬁve or digapprove notlces of proposed

Tulemaking and final rules promulgating
amendmentsa to State programs pursuant to the
SMCRA of 1977 and CFR 732,17 (E and W);
approve final rules promulgating amandmantu
to State programe (DD{0}).

(23) Training,

(a)

(b}

Sign requeste for training in Covermment and
non—Governmant facilities (all officials
liated), Requites concurrence of gecond
lavel suparvisors {except ID, I, 4, ¥, P, E,
W, and FOD),

Approval of ctraining in Goveroment oOT
non=Govermment facilitiem (APS and ABCY,
{Approval of training of 30 days or over
reservad to A).

{24) Travel,

(a)

Bmployee and dependentm travel for tranefer,
reasnigment or appointment, grade GS-7 end
above and shortage category hires as defined
by OFM for grade 35-6 and balow (FFM
w/concurrencae of APS),
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(b}

{e)

(43

(e}

{f}

{g)

{h}

(1}

Traval for Departmental award reciplents

(DBLA)). -

Forelgn travel suthorization {Assistant
Secretary, Lend and Minerals Management),

Approval of allowances for expenses incurred
in connection with reaidence transactions
partinent te change of offlcial statlon (F
and PFM).

Extenaion of time far settlement af real
egtata trangsactions (F},

Approval of annual srea travel
authorisations (DD, I, A, ¥, FTH, TRA, P, K,
W, ABC, and FODY, This authority may not he
redelagated. Excludes authorizing the uae
of chartered airvcraft, OSMRE Diractive
TREV=1 covers soployees allowed to use area
travel authorizationa and arsas of travel
covered by area authorizationa.

Approval of specific (trip) travel
authorizationa (DD, DPA, DCL, DEO, DEA, DRD,
PR, I, 4, ¥, FPM, FSA, FRA, OTT, P, E, W,
ASC, FOD, and 5L5). Authorizing the use of
chartered alrvcraft for travel ie restricted
to DD{A}, and is subject to the criteria Iin
OSMBY, Directive TRV=-]1 on chartered alreraft,
ineTuding documentaticon of a favorable coat
compariecn where chartera are used for point
to point travel., Approval of actual
subsistence expenses where, due to unusual
circumstances, the maximm per dlem
allowance 1s leag than the amdunt required
to meet the actual and necessary subeistence
expanag of the travaler (DD{A}).

Approval of Requesta for Traval Advances are
vestricted to the approval authority for
area and trip travel as contained in
paragraph 24(f) and (g) above. Approval of
payment of travel advances will oceur only
after revigw of oudtanding balances,

Approval of one's own area amd/or apecific
{trip} travel authovizations (DD, FFM, FRA,
F5A, B, W, and FON), Thie autherity may not
be redelegated,
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(1

(k3

{1}

(m)

(u)

{o)

(p)

(q)

Adwinistrative approval of travel vouchers
(DD, DPA, DCL, DED, DEA, PPE, DRA, I, A, F,
FFM, FSA, FRA, OTT, P, E, W, ASC, FOD, and
SLE}-

Admintetrative approval of one's own travel
voucher (DD, I, A, F,-FFM, FBA, F54, P, E,
W, FAO, and FOD), Individualm responsible

far this function may not redelagate this

authority.

Approval to use privately-pwmed=-vehiclea
{pp, DPA, DCL, DEC, DRA, DRD, DPE, I, A, T,
PFM, FRA, FSA, OTT, P, E, W, POD, and 5LS).

Poat approval of travel vouchers (testricted
to approval suthority who would normally
have wmigned the traval authorization or
his/her acting designes),

Approval of First Clase travel may only ba
authorized by the Secretary, through the
Director of OSMRE. All such requests will
be sent initlially to the Asaistant Diractor,
Pinance and Accounting in accordance with
OSMRE Directive THY-1.

Authorize rravel of job applicants for G5-14&
and above positiens for pre—employment
interviews (DD, I, A, APR, ¥, P, B, W, and
ASC; with concurrence of APS or ASC).  This
authority may not be redelagated. The
Director ia authorized to approve travel for
G5=10 through GS5-13. (Raf: The Master
Delsgation Agreement batswwen CPH and DOI
dated 8/23/84, 370 DM 230, Appendix 1},

Mninistrative approval of imprest fund
guhvouchers for local travel and
transportation, local purchases, postage,

and gequipment repaire {all offfclals listad),

Auchorize or approve travel and
teansportation sxpensas for non-Government®
conferences and meetings for which total
OSHRE travel and par diem estimated
axpenditures excead $5,000 (Assistant
Secretary, Land and Minerals Mapagemant).
When attendance at such conferences and/or
maatings are arranged by Headquarteras,
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approval will be obtained at the
Headquarters level, Requasts for approval
should he by memorandum from the Director to
the Assistant Secretary, Land and Minerals
Management. All such requests wlll be
processed through the Aaslatant Director,
Finance and Accounting.

(r) Certification of travel vouchers (AMS, FFM,
and ASC).

4, Reporting Fequitements. None,

5 TRaeferences, DNepartmental Manual, 200 Serias.

6, Rffact on other Documents., Thia document supersedes
TAirective OPH-5 dated 10/74/83, and amendments thereto,

7. Effective Date, October 1, 1986,

8. Contact, Assistant Director, Budget and Administration (A),

* Nop=Covernment means a coofefence or meeting held by a soclety
apsociation, State or similar boedy which is not a part of
the 7.5, Govermment.
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